
Summary report
Lists all the questions in the survey and displays a summary with chart for each question. Text input is not included.
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Report info
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Number of completed responses: 237

1 / 3

 



Question 1
Which of the following would you support adding to the PSC's list of demands for upcoming contract negotiations?

Frequency table

Choices
Absolute
frequency

Relative
frequency
by choice

Relative
frequency

Adjusted
relative
frequency

 If a person begins teaching in an adjunct title after having previously taught
in a graduate assistant title, services rendered in the graduate assistant title
should count toward the requirements for receiving benefits in the adjunct
title, including higher pay steps, PSC health insurance, and longer
appointment periods.

209 34.6% 88.19% 89.7%

 A graduate assistant, adjunct instructor, or other contingent worker should be
deemed eligible for three weeks of paid, job-protected leave and nine weeks
of unpaid, job-protected leave, for reasons as specified by the Family and
Medical Leave Act. These include childbirth or adoption, personal illness, or
care of an ill spouse, child, or parent.

205 33.94% 86.5% 87.98%

 If a graduate assistant, adjunct instructor, or other contingent worker does
not receive his or her pay on the date designated by the college for which he
or she works, and it is determined to be the fault of the college, that worker
should be entitled to either 1) a 100% advance on his or her pay or 2) an
additional 20% upon receipt of his or her first paycheck, to be paid by the
offending college.

190 31.46% 80.17% 81.55%

Sum: 604 100% - -

Not answered: 4 - 1.69% -

Total answered: 233
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Question 2
Please suggest any additional demands or alterations to the ones above here.
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